OFFICER PROMOTION PROPRIETY ACTIONS

Officer XE "Officer"  promotion propriety action by a commander includes presenting information to SecAF or a selection board to find an officer is not qualified for promotion, removing an officer from a promotion list, or delaying a promotion date.  If an officer is not qualified to perform the duties of the next grade, the proper authority must take promotion propriety action before the effective date of promotion.

PRELIMINARY CONSIDERATIONS

· Before taking a promotion propriety action, the commander must determine if a preponderance of the evidence shows the officer is not mentally, physically, morally, or professionally qualified to perform duties of a higher rank

· Unqualified officers should neither be selected for promotion nor allowed to remain on a promotion list if already selected.  Accordingly, several tools are available to ensure that unqualified officers are not promoted--these tools are listed below

NOT QUALIFIED FOR PROMOTION (NQP)  

· For officers meeting central selection boards, the NQP recommendation case file must arrive at HQ AFPC/DPPPO before the board convenes.  This recommendation is valid for only one selection board

· Before you separate a second lieutenant found NQP, an attempt should be made to retain him or her on active duty for 6 months starting on the date promotion would have occurred (unless retention is inconsistent with good order and discipline) and give him or her an opportunity to overcome any problem and qualify for promotion

REMOVAL FROM A PROMOTION LIST

· The action should be initiated when the preponderance of the evidence shows the officer is not mentally, physically, morally or professionally qualified to perform the duties of the higher grade.  

· SecAF, acting for the President, approves all removal actions

DELAYING A PROMOTION

· The action should be initiated when the preponderance of the evidence shows the officer is not mentally, physically, morally or professionally qualified to perform the duties of the higher grade  

· If an officer is unqualified to perform the duties of the higher grade, a commander should initiate a delay of promotion before the effective date of promotion.  The delay is effective when the commander notifies the officer of the delay, either verbally or in writing

· The MAJCOM CC approves initial promotion delays up to 6 months, although SecAF may grant extensions for up to an additional 12 months.  The officer may make a written response to SecAF

PROPRIETY ACTION PROCEDURES
· The commander must inform the officer, verbally or in writing, of the propriety action before the effective date of promotion

-- Notification in writing is preferred.  If written notification is not possible, confirm the action in writing as soon as possible

-- The action itself must contain a clear statement of reasons for the decision and must list the evidence supporting the action.  It must also show that the affected officer had an opportunity to review the information

-- The officer should acknowledge the action and be allowed to respond.  Include in the package any comment from the officer

-- Table 5.1 of AFI 36-2501 contains procedures for initiating propriety actions

LEGAL ADVICE  

· If commanders or supervisors have information showing an officer is not qualified to perform the duties of the next grade, they should discuss that information with their Staff Judge Advocate to determine whether sufficient evidence exists to support a proprietary action
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THIS MESSAGE IS IN 6 PARTS:
PART 1. BACKGROUND AND OVERVIEW
PART 2. UNFAVORABLE INFORMATION FILE (UIF) PROGRAM, AFI 36-2907
PART 3. REMOVING DOCUMENTS FROM THE OFFICER SELECTION RECORD (OSR)
PART 4. OFFICER EVALUATIONS/PROMOTION RECOMMENDATIONS
PART 5. ENLISTED CHANGES
PART 6. POINTS OF CONTACT 
PART 1. BACKGROUND AND OVERVIEW. IN FEB 96, ENHANCED ACCOUNTABILITY PROCEDURES WERE IMPLEMENTED FOR OFFICER PERSONNEL. TO PROVIDE COMMANDERS MORE FLEXIBILITY IN DISCIPLINARY MATTERS, THE CHANGES LISTED BELOW, IN PARTS 2 AND 3, ARE ADDED TO OUR CURRENT ACCOUNTABILITY PROCEDURES. THESE CHANGES ARE EFFECTIVE 1 MAY 98. USE THIS MESSAGE IN CONJUNCTION WITH THE APPROPRIATE AFI AS YOUR INTERIM OPERATING INSTRUCTIONS UNTIL SUPERSEDED BY AN AFI REVISION. 
UIFS WILL CONTINUE TO BE REVIEWED IN THE OFFICER ASSIGNMENT PROCESS. THE INFORMATION IN PART 4 RESTATES PROCEDURES PREVIOUSLY IMPLEMENTED IN FEB 96. 
PART 2. UNFAVORABLE INFORMATION FILE (UIF) PROGRAM, AFI 36-2907. 
THE CHANGES BELOW WILL BE INCORPORATED INTO THE NEXT REVISION OF THE AFI. THESE CHANGES APPLY TO BOTH ACTIVE DUTY AND RESERVE PERSONNEL. 
A. OFFICER UIFS ESTABLISHED ON OR AFTER 1 MAY 98. IF THE DOCUMENT USED TO ESTABLISH THE UIF IS:
1) COURT-MARTIAL ORDER (OFFICERS): THE UIF IS MANDATORY. THE 
DISPOSITION DATE IS 4 YEARS OR PCS/TRANSFER PLUS 1 YEAR, WHICHEVER IS LATER, AND THE UIF MAY BE REMOVED EARLY BY THE WG/CC OR CONVENING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW). 
2) ARTICLE 15: THE UIF IS MANDATORY. THE DISPOSITION DATE IS 2 
YEARS, AND THE ARTICLE 15 MAY BE REMOVED EARLY BY THE WG/CC OR IMPOSING COMMANDER, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW).
3) LETTER OF REPRIMAND (LOR): THE UIF IS MANDATORY. THE 
DISPOSITION DATE IS 2 YEARS, AND THE LOR MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW).
4) LETTERS OF COUNSELING OR ADMONITION (LOC/LOA): THE UIF IS 
OPTIONAL. THE DISPOSITION DATE IS 2 YEARS, AND THE LOC/LOA MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW). LOCS AND LOAS NOT FILED IN THE UIF MUST BE FILED IN THE PERSONNEL INFORMATION FILE (PIF). 
5) CONTROL ROSTER PLACEMENT: THE UIF IS MANDATORY. THE DISPOSITION DATE IS 1 YEAR (INITIAL SIX MONTHS AS CONTROL ROSTER OBSERVATION PERIOD) AND THE CONTROL ROSTER MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW).
B. OFFICER UIFS ESTABLISHED PRIOR TO 1 MAY 98. THE WG/CC OR 
IMPOSING/ISSUING AUTHORITY, WHICHEVER IS HIGHER, WILL DECIDE WHETHER TO KEEP EXISTING UIFS AT THEIR CURRENT "4"-YEAR DISPOSITION DATE OR SHORTEN THE LENGTH OF THE UIF TO THE NEW "2"-YEAR DISPOSITION DATE. (EXCEPTION: COURT-MARTIAL UIF DISPOSITIONS WILL REMAIN AT 4 YEARS OR PCS PLUS 1 YEAR, WHICHEVER IS LATER). THE DECISION AUTHORITY MUST 
DOCUMENT THE DISPOSITION DECISION WITHIN 60 DAYS OF THE 
IMPLEMENTATION DATE (1 MAY 98) VIA AF FORM 1058. PROVIDE A COPY OF THE AF FORM 1058 TO THE MEMBER CONCERNED AND FILE THE ORIGINAL IN THE UIF. IF THE DOCUMENT USED TO ESTABLISH THE UIF IS:
1) COURT-MARTIAL ORDER: THE UIF IS MANDATORY. THE DISPOSITION DATE REMAINS 4 YEARS OR PCS/TRANSFER PLUS 1 YEAR, WHICHEVER IS LATER, AND THE UIF MAY BE REMOVED EARLY BY THE WG/CC OR CONVENING AUTHORITY, WHICHEVER IS HIGHER. (SEE PART 2, PARA D BELOW) 
2) ARTICLE 15: THE UIF IS MANDATORY. THE WG/CC OR IMPOSING/ISSUING AUTHORITY, WHICHEVER IS HIGHER, MAY ELECT TO RETAIN THE 4 YEAR DISPOSITION DATE OR SHORTEN THE DISPOSITION DATE TO 2 YEARS VIA AF FORM 1058. THE ARTICLE 15 MAY BE REMOVED EARLY BY THE WG/CC OR IMPOSING COMMANDER, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW). IF THE ARTICLE 15 DISPOSITION DATE IS AT OR BEYOND THE 2-YEAR DISPOSITION DATE, AND THE DECISION AUTHORITY ELECTED THE SHORTER 
DURATION, SEE PARA C2 BELOW FOR DISPOSITION INSTRUCTIONS. 
3) LETTER OF REPRIMAND (LOR): THE UIF IS MANDATORY. THE WG/CC OR IMPOSING/ISSUING AUTHORITY, WHICHEVER IS HIGHER, MAY ELECT TO RETAIN THE 4-YEAR DISPOSITION DATE OR SHORTEN THE DISPOSITION DATE TO 2 YEARS, VIA AF FORM 1058. THE LOR MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW). 
IF THE LOR DISPOSITION DATE IS AT OR BEYOND THE 2-YEAR DISPOSITION DATE, AND THE DECISION AUTHORITY ELECTED THE SHORTER DURATION, SEE PARA C2 BELOW FOR DISPOSITION INSTRUCTIONS. 
4) LETTERS OF COUNSELING OR ADMONITION (LOC/LOA): THE UIF IS 
OPTIONAL. THE WG/CC OR IMPOSING/ISSUING AUTHORITY, WHICHEVER IS HIGHER MAY ELECT TO RETAIN THE 4 YEAR DISPOSITION DATE OR SHORTEN THE DISPOSITION DATE TO 2 YEARS VIA AF FORM 1058. THE LOC/LOA MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER (SEE PART 2, PARA D BELOW). LOCS AND LOAS NOT FILED IN THE UIF MUST 
BE FILED IN THE PIF. IF THE LOC OR LOA DISPOSITION DATE IS AT OR 
BEYOND THE 2-YEAR DISPOSITION DATE, AND THE DECISION AUTHORITY ELECTED THE SHORTER DURATION, SEE PARA C2 BELOW FOR DISPOSITION INSTRUCTIONS.
5) CONTROL ROSTER PLACEMENT: THE UIF IS MANDATORY. THE DISPOSITION DATE REMAINS 1 YEAR (INITIAL SIX MONTHS AS CONTROL ROSTER OBSERVATION PERIOD) AND THE CONTROL ROSTER MAY BE REMOVED EARLY BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER. (SEE PART 2, PARA D BELOW). IF THE CONTROL ROSTER DISPOSITION DATE IS AT OR BEYOND THE 1-YEAR 
DISPOSITION DATE, SEE PARA C2 BELOW FOR DISPOSITION INSTRUCTIONS.
C. SYSTEM AND DISPOSITION INSTRUCTIONS FOR UIFS ON OFFICERS. 
1) UIFS ESTABLISHED ON OR AFTER 1 MAY 98. PERSONNEL CONCEPT III (PC-III) AND PDS WILL ACCEPT DISPOSITION DATE INPUTS FROM 1 TO 4 YEARS. ENSURE WHEN UPDATING AN OFFICER'S UIF, YOU MATCH THE DISPOSITION DATE TO THE SOURCE DOCUMENT (FOR EXAMPLE: AN OFFICER RECEIVING AN LOR DATED 27 JUL 98 WILL RECEIVE A UIF WITH A DISPOSITION DATE OF 26 JUL 2000. IF THE OFFICER WAS 
COURT-MARTIALED ON 27 JUL 98, THE UIF DISPOSITION DATE WOULD BE 26 JUL 2002). PDS IS NOT ABLE TO DISTINGUISH BETWEEN CERTAIN UIF CODES. EXTRA CARE MUST BE TAKEN WHEN UPDATING THE CODES AND DISPOSITION DATES TO ENSURE THE OFFICER'S UIF IS NOT IN THE SYSTEM LONGER THAN THE DOCUMENT DISPOSITION DATE CALLS FOR. (FOR EXAMPLE: IF YOU UPDATE AN OFFICER'S LOR TO REFLECT A 4-YEAR DISPOSITION DATE, THE SYSTEM WILL ACCEPT IT, ALTHOUGH WITH THE NEW RULES, THE CORRECT DISPOSITION DATE FOR AN LOR IS 2 YEARS.) FOLLOW THE PROCEDURES IN PARA C2A BELOW IF YOU NEED TO CORRECT AN ERRONEOUS UPDATE. ENSURE 
YOU INCLUDE A BRIEF DESCRIPTION OF THE PROBLEM. 
2) UIFS ESTABLISHED PRIOR TO 1 MAY 98 THAT ARE AT OR BEYOND THE NEWLY ESTABLISHED DISPOSITION DATES IN PARAGRAPH B ABOVE AND THE WG/CC OR IMPOSING/ISSUING AUTHORITY, WHICHEVER IS HIGHER, ELECTED TO CONVERT THE UIF TO THE NEW SHORTER DURATION: THE CSS CONTACTS HQ AFPC/DPSFC VIA MSG, EMAIL (BARNARDS@HQ.AFPC.AF.MIL) OR CRT GRAM (CRT-ID 09DPSTS). TITLE THE CORRESPONDENCE "UIF DISPOSITION." INCLUDE THE MEMBER'S NAME AND SSAN; LIST THE DOCUMENT(S) USED TO ESTABLISH THE UIF; AND THE DATE REFLECTED ON THE AF FORM 1058, AF FORM 3070, OR COURT-MARTIAL ORDER THAT ESTABLISHED THE UIF. ALSO INCLUDE A POC AND DSN. IF THE REQUEST IS IN ORDER, HQ AFPC/DPSFC WILL DELETE THE OFFICER'S UIF FROM THE HAF SYSTEM AND THE TRANSACTION WILL FLOW TO AND UPDATE THE BASE-LEVEL PERSONNEL DATA SYSTEM (PDS). UPON RECEIPT OF RETURN CORRESPONDENCE FROM HQ AFPC/DPSFC ADVISING OF 
UIF DELETION ACTIONS, DESTROY THE OFFICER'S UIF. 
D. REMOVING AN OFFICER'S UIF EARLY: THE REMOVAL AUTHORITY FOR THE UIF DOCUMENT MUST ACCOMPLISH AN AF FORM 1058 INDICATING EARLY REMOVAL OF THE OFFICER'S UIF IS APPROVED. THE CSS THEN CONTACTS HQ AFPC/DPSFC IN WRITING IN ACCORDANCE WITH PARA C2 ABOVE. DPSFC WILL DELETE THE OFFICER'S UIF FROM THE HAF SYSTEM AND THE TRANSACTION WILL 
FLOW TO AND UPDATE BASE-LEVEL PDS. UPON RECEIPT OF RETURN 
CORRESPONDENCE FROM HQ AFPC/DPSFC ADVISING OF UIF DELETION ACTIONS, DESTROY THE OFFICER'S UIF. THE AF FORM 1058 REQUESTING EARLY REMOVAL ACTION IS FILED IN THE GENERAL CORRESPONDENCE FILE. 
E. OFFICERS WHO BELIEVE THEY ARE THE VICTIM OF AN INJUSTICE BROUGHT ABOUT BY THE CHANGES IN THE ACCOUNTABILITY PROCEDURES MAY PETITION THE AIR FORCE BOARD FOR CORRECTION OF MILITARY RECORDS (AFBCMR) VIA DD FORM 149, APPLICATION FOR CORRECTION OF MILITARY RECORD. THE FORM 
IS AVAILABLE AT THE MPF OR MAY BE DOWNLOADED FROM THE WWW AT HTTP://AFPUBS.HQ.AF.MIL. ADVISE THE MEMBER TO MAIL THE FORM TO THE AIR FORCE ADDRESS PROVIDED ON THE REVERSE OF THE FORM. THE MEMBER MUST PROVIDE EVIDENCE SUCH AS SIGNED STATEMENTS FROM THE MEMBER AND OTHER WITNESSES OR COPIES OF RECORDS THAT SUPPORT THEIR CASE. 
PART 3. REMOVING DOCUMENTS FROM THE OFFICER SELECTION RECORD (OSR). 
A. AFI 36-2608, THE MILITARY PERSONNEL RECORDS SYSTEM, DETAILS THE FILING PROCEDURES FOR COURT-MARTIALS, ARTICLES 15 AND LORS FILED IN THE OSR. THOSE PROCEDURES REMAIN THE SAME. COURT-MARTIAL CONVICTIONS ARE MANDATORY FOR FILE AND ARE PERMANENTLY RETAINED IN THE OSR. THE PROCEDURES TO REMOVE AN ARTICLE 15 OR LOR FROM THE SELECTION RECORD ARE AS FOLLOWS: 
B. EARLY REMOVAL OF ARTICLES 15 FROM THE OSR:
1) EFFECTIVE 1 MAY 98, THE COMMANDER OR REVIEW AUTHORITY WHO HAS AUTHORITY TO DIRECT PLACEMENT OF AN ARTICLE 15 IN THE OSR, MAY DIRECT EARLY REMOVAL OF THE ARTICLE 15 FROM THE OSR. 
2) THE EARLY REMOVAL DECISION IS MADE BY THE COMMANDER OR REVIEW AUTHORITY VIA A MEMORANDUM FORWARDING THE APPROVED EARLY REMOVAL DECISION TO THE OFFICER'S IMMEDIATE COMMANDER. 
3) THE COMMANDER PROVIDES THE OFFICER AN INFORMATION COPY OF THE APPROVED EARLY REMOVAL DECISION AND FORWARDS THE ORIGINAL TO THE MILITARY PERSONNEL FLIGHT CAREER ENHANCEMENT ELEMENT. 
4) THE CAREER ENHANCEMENT ELEMENT FORWARDS THE ORIGINAL APPROVED EARLY REMOVAL DECISION TO HQ AFPC/DPPBR1, 550 C STREET WEST SUITE 5, RANDOLPH AFB TX 78150-4707 (HQ USAF/DPOB, 1040 AF PENTAGON, WASHINGTON DC 20330-1040, FOR COLONELS AND COLONEL SELECTS) AND A COPY TO THE MAJCOM/FOA RECORDS CUSTODIAN. HQ AFPC/DPPBR1 OR HQ USAF/DPOB, AS APPROPRIATE, REMOVES THE ARTICLE 15 FROM THE OSR, DESTROYS IT, AND FORWARDS THE APPROVED EARLY REMOVAL DECISION 
MEMORANDUM TO HQ AFPC/DPSRI FOR FILE IN THE MASTER PERSONNEL RECORD GROUP. FOR IMAS AND INDIVIDUAL PARTICIPATING RESERVISTS, FORWARD TO HQ ARPC/DPJC1, 6760 EAST IRVINGTON PLACE #6340, DENVER CO 80280-6340 WITH AN INFORMATION COPY TO THE APPROPRIATE PROGRAM/ELEMENT MANAGER.
5) THE MAJCOM/FOA RECORDS CUSTODIAN REMOVES THE ARTICLE 15 FROM THE OFFICER COMMAND SELECTION RECORD GROUP (OCSRGP) UPON RECEIPT OF THEIR COPY OF THE APPROVED EARLY REMOVAL DECISION MEMORANDUM AND DESTROYS THE ARTICLE 15. 
NOTE: EARLY REMOVAL OF THE ARTICLE 15 HAS NO BEARING ON THE 
PERMANENT FILING OF THE ARTICLE 15 IN THE MEMBER'S MASTER PERSONNEL RECORD. ALL ARTICLES 15 ARE PERMANENTLY RETAINED IN THE MASTER PERSONNEL RECORD UNLESS SET ASIDE IN THEIR ENTIRETY IN ACCORDANCE WITH AFI 51-202, NONJUDICIAL PUNISHMENT. 
C. EARLY REMOVAL OF LORS FROM THE OSR:
1) EFFECTIVE 1 MAY 98, THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER, MAY DIRECT EARLY REMOVAL OF THE LOR FROM THE OSR. 
2) THE EARLY REMOVAL DECISION IS MADE BY THE WG/CC OR ISSUING AUTHORITY, WHICHEVER IS HIGHER, VIA A MEMORANDUM FORWARDING THE APPROVED EARLY REMOVAL DECISION TO THE OFFICER'S IMMEDIATE COMMANDER. 
3) THE COMMANDER PROVIDES THE OFFICER AN INFORMATION COPY OF THE APPROVED EARLY REMOVAL DECISION AND FORWARDS THE ORIGINAL TO THE MILITARY PERSONNEL FLIGHT CAREER ENHANCEMENT ELEMENT. 
4) THE CAREER ENHANCEMENT ELEMENT FORWARDS THE ORIGINAL APPROVED EARLY REMOVAL DECISION TO HQ AFPC/DPPBR1 (HQ USAF/DPOB FOR COLONELS AND COLONEL SELECTS) AND A COPY TO THE MAJCOM/FOA RECORDS CUSTODIAN. HQ AFPC/DPPBR1 OR HQ USAF/DPOB, AS APPROPRIATE, REMOVES THE LOR FROM 
THE OSR, DESTROYS IT, AND FORWARDS THE APPROVED EARLY REMOVAL DECISION MEMORANDUM TO HQ AFPC/DPSRI FOR FILE IN THE MASTER PERSONNEL RECORD GROUP. FOR IMAS AND INDIVIDUAL PARTICIPATING RESERVISTS, FORWARD TO HQ ARPC/DPJC1, 6760 EAST IRVINGTON PLACE #6340, DENVER CO, 
80280-6340 WITH AN INFORMATION COPY TO THE APPROPRIATE 
PROGRAM/ELEMENT MANAGER.
5) THE MAJCOM/FOA RECORDS CUSTODIAN REMOVES THE LOR FROM THE OCSRGP UPON RECEIPT OF THEIR COPY OF THE APPROVED EARLY REMOVAL DECISION MEMORANDUM AND DESTROYS THE LOR. 
6) EARLY REMOVAL OF THE LOR HAS NO BEARING ON THE PERMANENT FILING OF THE LOR IN THE MEMBER'S MASTER PERSONNEL RECORD. HQ AFPC/DPPBR1 FORWARDS LORS FILED IN THE OSR FOR FILE IN THE MASTER PERSONNEL RECORD. LORS FILED IN THE OSR ARE PERMANENTLY RETAINED IN THE MASTER 
PERSONNEL RECORD. 
PART 4: OFFICER EVALUATIONS/PROMOTION RECOMMENDATIONS.
A. COMMANDERS, RATERS, AND SENIOR RATERS ARE REQUIRED TO REVIEW THE UIF AND PIF PRIOR TO COMPLETING A PRF, OPR, TR, OR LOE.
B. COMMENTS ON THE OFFICER'S BEHAVIOR/CONDUCT ARE MANDATORY IN THE NEXT OPR WHEN THE OFFICER IS CONVICTED BY A COURT-MARTIAL AND THE REPORT MUST BE REFERRED. COMMENTS ARE ALSO MANDATORY ON THAT OFFICER'S NEXT PRF FOR BELOW THE PROMOTION ZONE OR IN THE PROMOTION 
ZONE CONSIDERATION. 
C. IN THOSE CASES WHERE THE COURT-MARTIAL OCCURS AFTER AN OFFICER IS NONSELECTED IN THE PROMOTION ZONE, COMMENTS ON THE PRF ARE MANDATORY FOR THE NEXT PROMOTION CONSIDERATION. 
D. RATERS MUST CONSIDER MAKING COMMENTS ON PRFS, OPRS AND TRS WHEN AN OFFICER RECEIVES ADVERSE ACTIONS SUCH AS AN ARTICLE 15, LOR, LOA OR LOC.
E. OPR AND PRF COMMENTS ARE STRONGLY RECOMMENDED IF AN OFFICER IS PLACED ON THE CONTROL ROSTER DURING THE REPORTING PERIOD. IF OPR COMMENTS ARE MADE, THE REPORT MUST BE REFERRED. 
PART 5. ENLISTED CHANGES.
A. ENLISTED UIFS: A MANDATORY UIF WILL BE ESTABLISHED FOR ENLISTED PERSONNEL CONVICTED BY A COURT-MARTIAL. THE UIF DISPOSITION DATE IS 2 YEARS AND THE DOCUMENT MAY BE REMOVED EARLY FROM THE UIF BY THE WG/CC OR CONVENING AUTHORITY, WHICHEVER IS HIGHER. 
B. SENIOR NCO SELECTION RECORD: COURT-MARTIAL ORDERS ARE MANDATORY AND PERMANENTLY FILED IN THE E7/E8 PROMOTION SELECTION RECORD. 
PART 6. POINTS OF CONTACT:
A. FOR UIFS: HQ AFPC/DPSFC, DSN 487-6044.
B. FOR OSRS: HQ AFPC/DPSRI, DSN 487-5706.
C. FOR IMAS: HQ ARPC/XP, DSN 926-6299.
D. FOR UNIT RESERVISTS: HQ AFRC/DPMB, DSN 497-1246
E. FOR EVALUATIONS: HQ AFPC/DPPPEB, DSN 487-4388, 
EMAIL: NIID@HQ.AFPC.AF.MIL. 
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