SELECTIVE REENLISTMENT

The Selective Reenlistment Program (SRP) is designed to ensure only airmen who consistently demonstrate the capability and willingness to maintain high professional standards are afforded the privilege of continued military service. 

· Commanders have total SRP selection and nonselection authority

· Decisions should be in line with other qualitative recommendations, such as promotion, and must be based upon “substantial evidence”

· SRP applies to all enlisted personnel eligible for consideration or reconsideration

· SRP nonselection makes airmen ineligible for promotion and automatically cancels 

projected promotion line numbers 

· Commanders will conduct early SRP consideration for airmen who have not previously received formal SRP consideration, are otherwise eligible to reenlist, and request early separation for the following reasons

-- Palace Chase

-- Early separation directed by HQ USAF (except Special Separation Benefit/Voluntary Separation Incentive (SSB/VSI))

-- Officer XE "Officer"  training program (other than AFROTC)

-- Early release to further education

-- Sole surviving son or daughter

-- Early release from extension

-- Accepting public office

-- Miscellaneous reasons

-- Pregnancy or childbirth

-- End of year early release

· Immediate supervisors are responsible for ensuring airman meet quality standards

-- Provide unit commanders with recommendations of an airman's career potential

--- Prepare AF Form 418, Selective Reenlistment Program Consideration
· Unit commanders consider the supervisors' recommendations, the airmen's duty

performance and career force potential before making a decision

-- If the airman is selected for reenlistment, the commander completes the SRP roster

-- If the supervisor recommends nonselection or the commander nonconcurs with the supervisor’s recommendation to allow the airman to reenlist, the commander must

---  Notify the airman of the specific reasons for nonselection, areas needing

improvement, appeal opportunity, promotion ineligibility, and the possibility of future reconsideration and selection

--- Permit the airman three workdays to decide whether to appeal the decision

--- If the airman appeals the decision, provide the AF Form 418 to the orderly 

room to be forwarded back to the MPF (any written matters the airman wishes to be considered on appeal must be submitted to the MPF within 10 calendar days)

· The appellate authority may be the group commander, wing commander, or Secretary of the Air Force, depending on the airman’s length of service

· A legal review is only required when an airman appeals SRP decisions.  However, it is recommended that commanders contact their servicing legal office prior to notifying an airman of a nonselection decision.  Coordination with the legal office can identify any potential problems with the package and avoid issues during the appeal process 
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