INVOLUNTARY SEPARATION OF AIRMEN:  GENERAL CONSIDERATIONS

Commanders and supervisors must identify airmen who show likelihood for early separation and make reasonable efforts to help these airmen meet Air Force standards.  Airmen who do not show potential for further service should be discharged.

 

        Prior to processing an airman for discharge for parenthood; conditions that interfere with military service; entry level performance and conduct; unsatisfactory performance; minor disciplinary infractions and a pattern of misconduct, commanders must give the airman an opportunity to overcome deficiencies

 

--      Efforts to rehabilitate may include counselings, reprimands, control roster action, nonjudicial punishment under Article 15 of the UCMJ, change in duty assignment, demotion, additional training, and retraining

 

--      Properly document rehabilitative efforts in accordance with relevant AFIs and keep copies of the documents

 

--      It’s important that immediate supervisors are kept in the loop and properly document rehabilitative efforts in accordance with relevant AFIs and keep copies of the documents

 

        The acts or conditions on which discharge is based must have occurred in the current enlistment, except

 

--      Cases involving homosexual conduct, fraudulent enlistment, erroneous enlistment, or

 

--      Cases in which the act or condition occurred in the immediately preceding enlistment, the commander was not aware of the facts warranting discharge until after the member reenlisted and there was no break in service

 

        Commanders may cite more than one reason for discharge (joint processing)

 

        The service of an airman administratively separated may be characterized as

 

--      Honorable

 

---   Appropriate when the quality of the airman's service generally has met Air Force standards of acceptable conduct and performance of duty, or

 

---   Appropriate when a member's service is otherwise so meritorious that any other characterization would be inappropriate

 

--      General (under honorable conditions)

 

---   Appropriate if an airman's service has been honest and faithful, but

---   Significant negative aspects of the airman's conduct or performance outweigh positive aspects of military record

 

--      Under other than honorable conditions (UOTHC)

 

---   Appropriate if based on a pattern of behavior or one or more acts or omissions constituting a significant departure from the conduct expected of airmen

 

---   Can be given only if the airman is offered an administrative discharge board or if a discharge is unconditionally requested in lieu of trial by court-martial

 

--      Separation without service characterization

 

---   Airmen in entry level status during the first 180 days of active military service will receive an entry level separation, unless

 

----A service characterization of UOTHC is authorized and warranted; or

 

----The Secretary of the Air Force determines that characterization as honorable is clearly warranted by unusual circumstances of personal conduct and performance

 

        A dishonorable discharge and a bad conduct discharge are considered punitive discharges and are authorized only as a result of a court-martial sentence

 

        Do not use administrative discharge as a substitute for disciplinary action

 

        A commander must initiate discharge processing if the reason for discharge is homosexual conduct

 

        A commander must initiate discharge processing or seek a waiver if the reason for discharge is

 

--      Fraudulent or erroneous enlistment,

 

--      Civil court conviction for an offense for which a punitive discharge and confinement for one year or more would be authorized under the UCMJ, or

 

--      Drug abuse

 

        An airman recommended for discharge must be offered a hearing by an administrative discharge board if one of the following conditions apply

 

--      The airman is a NCO at the time discharge processing starts

 

--      The airman has six years or more total active and inactive service, including delayed enlistment time, at the time discharge processing starts

 

--      The commander recommends an UOTHC discharge

 

--      The reason for discharge is homosexual conduct

--      Discharge in the interest of national security is recommended (ensure appropriate clearance to proceed has been received), or

 

--      The airman is a commissioned or warrant officer of the USAFR

 

        All other airmen may be processed for discharge by notification procedure
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