HAZING

 

 

Department of Defense policy prohibits hazing, recognizing its potential adverse effects on morale, operational readiness, and mission accomplishment.  Hazing should never be tolerated.  

 

DEFINITION
 

      Hazing is defined as any conduct whereby a military member without proper authority causes another military member, regardless of service or rank, to suffer or be exposed to any activity which is cruel, abusive, humiliating, oppressive, demeaning, or harmful

 

--      Physical contact is not necessary – verbal or psychological abuse will suffice

 

--      Soliciting or encouraging another to engage in such activity is also considered hazing

 

--      Hazing is typically associated with “rites of passage” or initiations

 

      Some examples include hitting or striking, tattooing, branding, shaving, “blood pinning,” and forcing alcohol consumption

 

      Hazing does not include authorized training of any sort, administrative corrective measures, or additional military instruction

 

      Actual or implied consent to hazing does not eliminate the perpetrator’s culpability

 

COMMAND ACTION

 

      Commanders and senior NCOs must promptly and thoroughly investigate all allegations of hazing and take appropriate action if hazing is substantiated

 

      A commander’s options begin with counseling and reprimands and extend to court-martial for serious cases that involve assault, aggravated assault, maltreatment of subordinates, etc.

 

      Commanders must evaluate all activities that appear to be an initiation or a “rite of passage” to ensure that the dignity and respect of all members are maintained

 

PUNITIVE REGULATIONS AND THE UCMJ

 

      Although the Secretary of Defense has authorized all services to incorporate this policy into a punitive regulation, the Air Force does not have such a regulation and there are no plans to incorporate the policy into such a regulation; however, the Air Force may pursue disciplinary action under the UCMJ for dereliction of duty or for the underlying misconduct, such as assault, battery, maltreatment of subordinates, etc.
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