PERSONNEL RELIABILITY PROGRAM

The Personnel Reliability Program (PRP) is a program designed to ensure the highest possible standards of individual reliability in personnel performing duties associated with nuclear weapons systems and critical components.  It is intended to prevent the unauthorized launch of a missile or aircraft armed with a nuclear weapon, or the unauthorized detonation of a nuclear weapon.  Personnel in the PRP must be certified. 

RESPONSIBILITIES

· Wing commanders are responsible for the wing PRP.  They serve as the reviewing official for all permanent decertification case files started by subordinate units.  They also approve or disapprove requests for removal or permanent decertification for subordinate units

· Group and unit commanders who control nuclear weapons, weapon systems, or critical components, are certifying officials (COs) who certify and initiate decertification for their personnel.  They may delegate this duty to a deputy or assistant.  Certifying officials and their delegees must be certified in a PRP category equal to, or higher than the personnel they are certifying

· Individuals in the PRP must monitor their own reliability.  They must also notify the CO of any potentially disqualifying information (PDI) (either their own or that of co-workers)

CATEGORIES OF PRP POSITIONS

· Critical position:  requires a person to be in close physical proximity to a nuclear weapon.  This person controls access to or uses technical data on the electrical or mechanical parts, or has access to unlock and or authenticate values of a nuclear weapon or weapons system that launch, release, or detonate the weapon

· Controlled position:  requires the assigned person to enter a “no-lone” zone or to control entry into a “no-lone” zone.  This person has access, but no technical knowledge pertaining to the launching, releasing, or detonating of a nuclear weapon or critical component

PRP MANDATORY SELECTION CRITERIA

· Individuals selected and certified for the PRP must meet the following minimum criteria at all times

-- Have an S-1 (no psychiatric disorder) profile (or civilian equivalent)

-- Are technically competent

-- Have the required security investigation and security clearance

-- Have a positive attitude toward nuclear weapons duty and the PRP objectives

-- Are not under consideration for separation for cause, under court-martial charges, or awaiting civilian trial for felony or misdemeanor charges

-- Are U.S. citizens or U.S. nationals

CERTIFICATIONS

· A formal certification occurs when an individual is placed in PRP and possesses the required security investigation


· An interim certification occurs when an individual is placed in PRP and does not possess the required security investigation for formal certification, but does have a security investigation adequate for interim clearance

· An administrative certification is granted when an individual is not currently formally or interim certified for PRP duties and is identified for an assignment to a PRP position

REMOVAL FROM PRP

· Members may be removed from PRP duties in one of three ways:  by suspension, by temporary decertification, or by permanent decertification

· Suspension

-- Suspension is used to immediately remove an individual from PRP-related duties (for a maximum of 30 days) without decertification

-- The individual is still considered reliable with regard to the PRP, but because of the circumstances, cannot perform the nuclear related duties requiring PRP certification.  The certifying official can use this time to research the facts to determine if an individual’s reliability is impaired.  However, a suspension should not be used in place of decertification when the facts and circumstances indicate unreliable behavior

-- The certifying official makes the final decision

· Temporary Decertification

-- Temporary decertification is used to keep an individual from performing nuclear related duties for up to 180 days when an individual’s job performance or reliability is in question or impaired and neither suspension nor permanent decertification is appropriate.  The temporary decertification may be extended in 30-day increments up to 270 days if more time is needed to make a decision

-- A temporary decertification should not be used in place of a permanent decertification if the facts indicate a permanent decertification is more appropriate

· Permanent Decertification

-- Permanent decertifications are used to remove an individual from the PRP in situations that will not allow for suspension or temporary decertification

-- Permanent decertification indicates the individual has questionable reliability or long-term impaired capability

-- Permanent decertification is appropriate when

--- The individual’s drug abuse has been confirmed

--- The individual is diagnosed as an alcohol dependent

--- The individual is being involuntarily discharged or removed for cause

--- The individual no longer meets the mandatory selection criteria (see list of criteria above)

--- The individual is not qualified for administrative certification for PCS or training; or

--- The individual’s security clearance eligibility has been revoked
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