OFF‑DUTY EMPLOYMENT

Air Force members may participate in off‑duty employment, subject to the limitations and prohibitions stated in the Joint Ethics Regulation (JER).
· Personnel should obtain approval from their commander prior to engaging in outside employment.  Although the Air Force does not require an individual to complete an AF Form 3902, Application and Approval for Off-Duty Employment, individuals should be aware there is frequently a local or command policy to do so

· Financial disclosure filers shall obtain prior approval before working for a prohibited source.  For more information on who is required to file financial disclosures, see your ethics counselor

· Personnel may not engage in outside employment, with or without compensation, that

-- Interferes with or is not compatible with performing their government duties

-- May reasonably be expected to bring discredit upon the government or the Department of Defense

-- May tend to create a conflict of interest; or

-- Will detract from readiness or pose a security risk

· Personnel are encouraged to engage in teaching, writing or lecturing

-- Such activities must not depend upon information gained as a result of government service, unless available to the public or with SecAF approval

-- Civilian presidential appointees may not accept anything of monetary value for imparting information substantially relating to responsibilities, programs, or operations of the Air Force, or for official ideas which have not been made public

-- Generally, federal employees may not receive payment for articles or speeches related to their official duties
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